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1 Introduction 

1.1 Background 

The College is committed to ensuring that high standards of integrity apply in all of its areas of 

operation and that all of its business is conducted in an honest and transparent manner. As an 

educational establishment and a charity deriving a significant proportion of its income from public 

funds and benefactions, the College is concerned to protect itself and its students, employees, 

funders and donors from the detriment associated with bribery and other corrupt activity. It is 

therefore committed to preventing bribery and fraud by any person, representative, agent, 

subsidiary, partnership or body performing services for or on behalf of the College. 

1.2 Scope  

This policy applies to all College fellows, staff and students. It also applies to agency and self-

employed workers working for the College, and all other persons associated with and acting for the 

College, whether directly or indirectly. 
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3. Policy statement 

3.1 The College has a zero tolerance approach to bribery and serious action will be taken against 

anyone found to be involved in bribery, up to and including dismissal under the College’s 
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6. Gifts & Hospitality 

6.1 Outline 

Gifts, Hospitality and Entertainment is a collective term for the receipt or offer of gifts, meals, travel 

costs, entertainment, tokens of appreciation and gratitude, or invitations to events, functions, or 

other social gatherings, in connection with matters related to the College. 

6.2 Scope 

Normal, reasonable and proportionate hospitality given or received as part of the College’s wider 

student, commercial, promotional and marketing activities which is genuinely aimed at building a 

good business relationship or improving the profile of the College is allowable, within limits. 

Hospitality must not be accepted by employees of the College in circumstances that may allow the 

employee to appear to be unduly influenced in favour of the provider of that hospitality. The gift or 

receipt of hospitality which is aimed at securing an improper business or other advantage, or which 

may affect the recipient’s independence is obviously not permissible. 

Hospitality can amount to real or perceived bribery, and caution should always be exercised. If there 

is any doubt about the propriety of hospitality, it should not be accepted or offered. Hospitality 

should be reasonable and able to be reciprocated. 

6.3 Register and Declarations 

All Fellows and Staff should report the receipt of any gifts given in relation to a position held at 

Wolfson College with a value above £50 to the Bursar, who will keep a register of such gifts, and who 

will report to the Council annually on such gifts. For gifts with a value below £50, the gift will be 

deemed to be a gift to the individual; for gifts with a value above £50, the gift will be deemed to be a 

gift to the College. Any potential exceptions to this rule will be considered by the Vice-President and 

the Bursar and reported to Council. 

If a gift or hospitality is not in keeping with circumstances then every effort must be made to refuse 

the offer, without offending the person or organisation making the offer.  

Under no circumstances must any gift of money be made or received by an employee or official of 

the College. 

 

7. Donations 

The College does not make political donations, and only makes and receives charitable donations in 

accordance with the charitable objectives of the College. Any charitable donations received by the 

College must be requested and received for exclusively charitable purposes and shall not improperly 

influence any decisions made by or on behalf of the College. 

 

8. Monitoring & Review 

This policy and related procedures will be reviewed annually by the Bursar and the College Council. 

Risk identification will form a key element of the overall monitoring and review process. Any 

incidents of bribery and corruption reported to, and recorded by, the Bursar will be incorporated 

into that review. 


